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2 %

65 %

17 %

3 % 13 %

Miten paljon olette suunnitelleet käyttävänne 
eurooppalaista vertaisarviointia koulutuksen laadun 

kehittämisessä tulevaisuudessa? (2009 selvitys)

Not at all, 2 % (n=2)

To some extent, 64 
% (n=58)

Much, 17 % (n=15)

Very much, 3 % 
(n=3)

No 
knowledge/opinion, 
13 % (n=12)
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REVIMP

• A Design of the quality assurance system 

• B Features of quality assurance system

• C Implementation process

• D Organisational features

• E Use of feedback information

• F Effects: Positive and negative effects



Leonardo projekti ”Peer Review Impact”

Päätuotteet

• Raportti vertaisarviointien vaikuttavuudesta

• Opas, joka sisältää ohjeita vertaisarviointien vaikuttavuuden

edistämiseksi

• Opas vertaisarviointien seurantaan ja arviointiin

• Koulutuksen järjestäjille tarkoitettu seminaari tai työpaja siitä, 

miten opasta vertaisarvioinnin vaikuttavuuden edistämiseksi

voitaisiin käyttää.

• Tulosten levittämisstrategia

Lisätietoja: leena.koski@oph.fi ja annikki.hakkila@oph.fi

Leena Koski
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Linkkejä

www.oph.fi/säädökset ja ohjeet/laadunhallinnan

tuki/vertaisarviointi

www.peer-review-education.net

www.oph.fi/ammatillinenesr

http://www.oph.fi/
http://www.peer-review-education.net/
http://www.peer-review-education.net/
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Peer Review Impact guidelines and the EQAVET
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Phases of a European Peer Review

Focus on phase 4 in REVIMP A                D



Peer Review Impact Guidelines

Different approaches to impact

• Peer Review process learning cycle

• QA area/areas chosen learning cycle (including 

learning in other quality areas)

• Organisational learning cycle

• Individual learning cycle



Target groups

• Target group are the organizations (VET providers) 

intending to improve the impact of national and 

transnational Peer Reviews.

• Owners and administrators of the schools 

• The actors of VET at the national level 

• Members of the Peer team 

• Persons providing professional support to VET 

providers 

• Everyone interested in QA.



Content

• General Guidelines

Not specific for only one or more of the four Peer Review 

phases

• Guidelines for different phases of the Peer Review
• Preparation phase

• Peer Review visit

• Peer Review report

• Putting plans into action



Some conclusions
• If we would like to promote the impact of Peer 

Review much attention should be paid to planning

phase (design process and organisational

features/preconditions.

• Phase 4 should be planned carefully in phase 1 and 

more in detail and systematicly before phase 4.

• The EQAVET is a framework

• The Guidelines:they can be used flexibly.

• Not necessarily always and everywhere must be 

followed from the first to the last guideline. 



How to use the Peer Review Impact

guidelines?

• Taken in acount when making PR and planning, 

thinking

• Used together with the Manual

• Educational consultant who helps to school (target

group) People who providers professional support

for school

• Staff competence development: teachers, facilators, 

QA team



Supporting tools

• The Guidelines will be complemented by a practical

tool-box available from the project website 

providing forms, checklists, methods,  additional 

information and recommendations in electronic 

format.

• Practical tools e.g.
• For what PR is and for what not

• Template for action plan

• Flow chart about different ways to go from results of Peer 

Revew report to improvement step by step.


