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1. Education and labor market impacts of demographic change in Germany 

2. Acquisition and retention of international students in Germany

3. Tackling “brain circulation” of high-skilled German researchers/graduates

4. Challenges and the road ahead
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Three factors are to be taken into account:

▪ Fertility development, i.e the development of births over time

▪ The mortality development, i.e the change in the age structure

▪ Migration, i.e immigration and emigration as well as spatial mobility

Source: BFSFJ (2017) Familienpolitik und Fertilität: demographische Entwicklungen und politische Gestaltungsmöglichkeiten

BiB, 2018
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Trends of population in working age (20-64)

Source:Destatis (2015) Bevölkerung Deutschlands bis 2060. 13. koordinierte Bevölkerungsvorausberechnung 
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Long tradition of Labour migration: 

Source: Hedwig Richter: Die Komplexität von Integration. Arbeitsmigration in die Bundesrepublik Deutschland von den fünfziger

bis in die siebziger Jahre, auf: Zeitgeschichte Online, November 2015

In the post-war period, the German government started to establish

agreements with other governments in order to recruit workers who would fill

the labor shortage to rebuild the nation: 

Italien (1955), Greece and Spain (1960), Turkey (1961), Morroco and South 

Corea (1963), Portugal (1964), Tunisia (1965) and Yugoslavia (1968). 
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In the framework of the so-called „knowledge society“ the need for a qualified

workforce demands a different approach: 

Source: Bundesagentur für Arbeit (2018) Fachkräfteengpassanalyse
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Specific actions:

• Attracting High-Skilled Foreign Nationals

• Retention of International Students 

Postgraduation

• Attracting Foreign Entrepreneurs

• Attracting high-skilled German citizens living 

abroad
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Source: DAAD and DZHW (2018 P. 52)



Acquisition and retention of international students in 

Germany

9

Measures to attract international

Students:

-Information provision and

Marketing

-Courses in English

-Preparatory and language Courses 
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Some stakeholders
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The ideal path of international students in 

German higher education

-Discovery phase

-Application phase

-Decision-making phase

-Arrival and start

Morris-Lange, 2019
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Retention of international students

Source: Lokhande (2017): Vom Hörsaal in den Betrieb? Internationale Studierende 

beim Berufseinstieg in Deutschland. Eine Studie des SVR-Forschungsbereichs, Berlin.

- The intention to stay after studying remains relatively high. The decision to stay

develops at a later stage of the stay in Germany even though an early decision

would improve the chances of sucess

- The chances to find a job are related to the practical experience of the graduates as

well as the labor market demand of a given field

- The longitudinal study shows that the integration into the labor market should be

supported since the beginning, which means that social integration, educational

success and preparation for work should be coordinated by the institutions
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▪ 18 months residence permit for work search in case the graduate

does not have a job upon graduation (previously 12 months). 

▪ Temporary residence permit without a so-called „priority review“. 

Blue Card

▪ If the graduate finds a qualified job, a permanent residence permit

can be issued after two years.

▪ Provided that certain conditions are met, the German citizenship

can be obtained after 8 years in Germany

Legal perspectives for international students

Source: DAAD (2014) Akademische Mobilität und Fachkräfte-Migration: 

Die Position des DAAD. DAAD-Standpunkt
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Some numbers

Source: BAMF (20128) Wanderungsmonitoring: Bericht für das Jahr 2017

Over the course of 2017 6.189 individuals changed their residence permit from „study

purposes“ to „work purposes“. The majority obtained either a regular work permit for

qualified employment (45,9 %: 2.842 people) or a „Blue Card“ (44,5 %: 2.757 people). 

This means an increase of 1.038 people (+20,2 %) in comparison to the previous year
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Some sources suggest that every year more than 100.000 

German citizens emigrate. The majority of these

individuals are young, high-skilled and single or at least 

couples without children. 

Source: SVR (2015) International Mobil: Motive, Rahmenbedingungen und 

Folgen der Aus- und Rückwanderung deutscher Staatsbürger.
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Source: Statistisches Bundesamt (2018) 

Emigration of German citizens in 2017
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Some initiatives to motivate high-skilled German citizens to return
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Some initiatives to motivate high-skilled German citizens to return
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Some initiatives to motivate high-skilled German citizens to return
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Retention of international talent and integration of international 

students 

- New Skilled Immigration Act as of 2020 (Einwanderungsgesetz)

-Middle and long term effects of the refugee waves

- Developments in an international arena (Trump, BREXIT)

- High degree of a possible return intention among German 

professionals living abroad (SVR, 2015) 
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Retention of international talent and integration of international 

students 

- High drop-out rates of international students in Germany (Kercher, 

2018) www.daad.de/sesaba

- Polarization of German society (AFD, PEGIDA, etc)

- Lower salaries and higher taxes in comparison to other countries

http://www.daad.de/sesaba
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pineda@daad.de

www.daad.de/sesaba
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